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vi. Ifyes, whether said building is being properly maintained: Yes/ No
vii. Number of major and critical projects/ works which are languishing for completion

for more than three years (Plz specify three major works, if any).

Name of the work Departmenl concerned

1 palifk Larenksadlay PWD/ PHE/ Health/ School/ Other
(Specify) _

2 Road Q—Lglb_ﬁ_tu_kaﬂiquyw PHE/ Health/ School/ Other
(Specify)

3 PWD/ PHE/ Health/ School/ Other
(Specify)

v
viii. Prevalence of drug menace in the GP: Nil/ Very Low/ Low/ High/ Very High

ix Is there any unused government building in the GP which can be put to productive

21. GOOD GOVERNANCE:

i. Public perception on:

a. Overall accessibility of departmental staff: Poor/ (%od/ Very Good

b. Overall responsiveness of departmental staff: Poor/\éod/ Very Good

ii. Best performing departments. a) KD_ _____ b)____P_j’_{_E__ o PDD_____

LEEDS
iv. Any specific observation regarding any particular department. L
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E) GENERAL ASSESSMENT OF THE VISITING OFFICER:

1 Main economic activities/ source of livelihood in the GP (Max. 05):
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Il Maijor potential areas which can be used to improve economic conditions in the GP (Max. 05):
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5. MGRNREGRA Teblemedilo =t |of Sebae .
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Il__| Major problems confronling the people in the GP (Max. 05): :
A{, {)\,M Sal ?“Lx. &% Blisg 5 mmned \d'e/.
1 mﬁiamsmﬂ._m% ul.auu.yim-vq MjMREC-,_A
1. Skokh owd ty gadiaes Mol wiage,

z.wguehmh%
3 realll /Medieal
a. &Mmﬂ
5. Koads




IV_| Urgent public requirements in order of priority (Max. 07).
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6. Mﬂ;-jﬂl-uui oo & Mav. Kind —.\-‘U'M* ’Dac]}n‘\‘obcuu;xm}: .

. comtbructisn o 'tlay §rouad ot Bilharyan (Famd i %
La-tebe anads M%u-ti&ﬂw:ﬁwv Momed Natores (Pamel)w Nb=oF -
V__ | Any major complaint brought to noEce: fEr PJ — ol /
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2.

vI | Overall assessment of visit (Public Services): Please mention best practices, if any, observed
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Vil | Overall assessment of visit (Panchayat Functioning): . L
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Signature of t né officer

Name: Asbuoaru Kumman Kaul




